ROTHERHAM, DONCASTER AND SOUTH HUMBER NHS FOUNDATION TRUST

PAY PROGRESSION CHECKLIST
The table below details all of the requirements which an employee needs to demonstrate to support pay progression
                                                                                                                              Yes       No                                                                                                                                

	1. Has the PDR process been completed within the last 12 months and outcomes are in line with the Trust standards and values?
	
	

	2. Is there a formal capability process in place?  

If yes – progression is deferred.
	
	

	3. Is there a formal disciplinary sanction live on the employee’s record at the pay step date?  

If yes – progression is deferred.
	
	

	4. Has statutory and/or mandatory training been completed? 

If no - progression is deferred.
	
	

	For Line Managers only – have PDR’s been completed for all their employees as required?

If no - progression is deferred.
	
	


1
Page 9 of 9

